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VISION
MISSION

Scottsdale Community College will be a premier educational
and cultural center that serves the needs of its diverse
communities by providing innovative and creative
opportunities to learn, grow, and achieve.

Scottsdale Community College improves the quality of life
in our communities by providing challenging, supportive,
and distinctive learning experiences. We are committed
to offering high-quality, collaborative, affordable, and
accessible opportunities that enable learners to achieve
lifelong educational, professional, and personal goals.

SCC Fulfills This Mission By:

• Delivering rigorous and relevant instruction
• P roviding outstanding support to students,
faculty, and staff

• E ncouraging an open and dynamic exchange of
learning among the college, tribal nations, and
local and world communities

• P romoting civic responsibility, sustainability,
and global engagement

• F ostering personal growth and connectedness

VALUES
EXCELLENCE

INTEGRITY

We value excellence in all areas
because it optimizes the ability to
compete and achieve distinction
academically, professionally, and
personally. By setting high standards,
SCC maximizes effectiveness and
improves the quality of life for all.
We honor our communities by
expecting and recognizing
exemplary performance.

We value integrity because it leads to
a culture of respect and trust, resulting
in a supportive environment in which
people can thrive. SCC strives for
integrity through decision-making
which is ethical, data informed, fiscally
sound, and strategic. We uphold
academic freedom. We expect personal
responsibility and accountability from
all individuals.

LEARNING

INNOVATION

We value learning because it broadens
our experience and promotes lifelong
growth and success. We are committed
to providing opportunities for students,
employees, and members of our
communities to learn and to develop
personally and professionally.

We value a culture of innovation
because we must anticipate and
address the evolving needs of our
communities. By encouraging and
supporting appropriate risk taking
and creative problem solving, we meet
these needs and solidify our reputation
as a premier community college.

INCLUSIVENESS

We value inclusiveness because
we all benefit by embracing a
diversity of voices, viewpoints, and
experiences. SCC cultivates success
when individuals from a wide variety
of backgrounds are respected and
empowered to contribute.

CONNECTEDNESS

We value connectedness because
it creates a sense of belonging and
establishes a community of learners.
Through effective communication and
collaboration among students, faculty,
staff, and community members, we
build a collective identity as well as
the mutual understanding and respect
necessary to achieve our mission.

OBJECTIVES
1

ENGAGEMENT

SCC will strengthen internal
and external relationships.
strategy

1A | Partnerships
SCC will develop partnerships
(internal and external) that
support student success.
1B | P
 rofessional
Development
SCC will engage in employee
development that aligns
with job responsibilities.
1C | Healthy, Inclusive and
Diverse Culture
SCC will promote a healthy
work environment that
emphasizes inclusion,
equity and diversity.

2

GROWTH

SCC will attract and retain
students through program
alignment and efficient use
of resources.
strategy

2A | Maximize Resources
SCC will maximize and leverage
all resources to enhance
institutional efficacy and
support student success.
2B | Program Alignment
SCC will align programs
and services for a
changing marketplace.
2C | Enrollment and Retention
SCC will maximize enrollment
and retention both at the
course, programmatic and
institutional level.

3

EXCELLENCE

SCC will strengthen our impact on
the community through innovation
and organizational effectiveness.
strategy

3A | Teaching and Learning
SCC will enhance teaching
effectiveness, academic
excellence, and student
learning and assessment.
3B | Completion
SCC will maximize graduation,
transfer and/or attainment of
gainful employment for students.
3C | Organizational Effectiveness
SCC will engage in continuous
improvement at all levels of the
organization through consistent
and aligned assessment.

The Maricopa County Community College District (MCCCD) is an EEO/AA institution and an equal opportunity employer of protected
veterans and individuals with disabilities. All qualified applicants will receive consideration for employment without regard to race, color,
religion, sex, sexual orientation, gender identity, age, or national origin. A lack of English language skills will not be a barrier to admission and
participation in the career and technical education programs of the District.
The Maricopa County Community College District does not discriminate on the basis of race, color, national origin, sex, disability or age in its
programs or activities. For Title IX/504 concerns, call the following number to reach the appointed coordinator: (480) 731-8499. For additional
information, as well as a listing of all coordinators within the Maricopa College system, visit www.maricopa.edu/non-discrimination.

